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In this newsletter:

Hello and welcome to the second edition of our quarterly

newsletter, the EDIT - Equality, Diversity and Inclusion

Talk. 

It is a space to share news about what our staff networks

and Equality, Diversity and Inclusion (EDI) team have been

getting up to here at Portsmouth Hospitals University NHS

Trust (PHU) as well as upcoming events and information

about programmes and support.

In this edition, learn more about the history of the LGBT+

community and find out about applying for the second

cohort of our Project Choice programme.



LGBT History Month

Without the events of our past my role

as the co chair of the LGBT+ network

would not be possible. To have this

network means we are part of the

history of tomorrow.

Tanya Ponsford, LGBT+ Staff and

Allies Network co-chair 

History of the rainbow flag 

The first rainbow flag was used in the San

Francisco Gay Freedom Day parade on 25

June, 1978. 

Prior to this the symbol for the LGBT+

movement was the pink triangle but this

represents a darker chapter in the history as a

symbol created by Nazi’s during World War II

to identify homosexuals. 

The rainbow flag was popularised as a symbol

of the diversity within LGBT+ community, as

well as showing identity and solidity. 

Each strip on the original flag was given a

meaning by the artist Gilbert Baker; hot pink

– sex, red – life, orange – healing, yellow –

sunlight, green – nature, turquoise –

magic/art, indigo – serenity and violet – spirit. 

Hot pink was dropped from the flag due to

unavailability of the fabric. 

In 1979 the flag was modified again. The San

Francisco parade of this year wanted to

separate  it into two to decorate both sides

of the parade route. 

To achieve this the turquoise strip was

eventually dropped leading to the most

widely used rainbow design of red, orange,

yellow, green, blue and violet.

February is LGBT History Month and it serves as a

chance to educate and reflect on the history of

gay rights and civil rights movements as well as

raise awareness and combat prejudice against the

LGBT community. 

History of Pride 

Pride month observed in June every year is

steeped in a rich protest of brave individuals

standing up against police homophobia. It all

began on 28 June, 1969 in the Stonewall Inn, New

York. At this time, homosexual acts remained

illegal, and bars could get shut down for having

gay employees or serving gay people. 

During a riot of the bar, LGBT+ customers

underwent physical examinations as the police

demanded to ‘check the sex’ of some of the

patrons. The examinations had become rough

which lead to people resisting the police raid and

riots broke out.

Over the next few nights, the inn became a site

for LGBT+ activists, fuelling the gay rights

movements. Whilst this wasn’t the first time LGBT+

people had stood up to police harassment and

discrimination it is perhaps the most well-known.



History of the rainbow badge 

This national initiative originated in the Evelina

London Children’s Hospital in response to

research undertaken by Stonewall which reported

that one in seven LGBT+ people avoided

healthcare treatment due to fear of

discrimination by healthcare professionals and

one in four had witnessed negative comments

from staff about LGBT+ people. 

The rainbow badge was a small symbol to

increases awareness of the research, the issues

faced by LGBT+ people when accessing healthcare

and to improve their experiences. Its simple

objective is to make a positive difference by

promoting a message of inclusion. 

PHU signed up to the Rainbow Badge Project in

2019 alongside developing a LGBT+ toolkit,

offering advice and guidance. We have received

over 1,000 sign ups from colleagues since! The

rainbow badge initiative is now in its second

phase with NHS England now leading the project.

To sign up for the NHS Rainbow Badge

at the Trust, please email the LGBT+

network or visit the EDI intranet page.

Contact us 

DisAbility.Network@porthosp.nhs.uk RaceEqualityNetwork@porthosp.nhs.uk

LGBT.Network@porthosp.nhs.uk

PHU Race Equality NetworkEmail network to be added to

DisAbility Network Teams channel

Chairs' corner 

Can Everyone Please Calm Down? A Guide to 21st Century Sexuality - Mae Martin
Recommended by Tanya Ponsford - LGBT+ Staff and Allies Network Co-chair

Solent Sessions - Solent NHS Trust
Mindfulness and wellbeing podcast
Recommended by Trevor Mose -
Disability Staff Co-chair

They're trying to kill us (2021)
Recommended by Trevor Mose -
Disability Staff Co-chair

The World I Fell Out of - Melanie
Reid
Recommended by Trevor Mose -
Disability Staff Co-chair

Feel Good (2020)
Recommended by Tanya Ponsford
- LGBT+ Staff and Allies Network
Co-chair

https://www.facebook.com/groups/phuraceequalitynetwork


Flexible working at PHU

We want to create an

environment where flexibility is

part of the culture and supports

you as an employee to feel

valued in your roles and able to

balance work with other things

that are important to you as

individuals. 

To support that we want to

know what you think about

PHU's current approach to

flexible working and what you

think we can do to help embed

different types of working at the

Trust. 

Please take part in the survey

through the link in Trust Talk and

find out more via the intranet.

If you would like to chat further

please email

lorna.wiggins@porthosp.nhs.uk

Network noticeboard

Going above and beyond!

Has an individual or team gone above and beyond?

Nominate them for our employee and team of the

month scheme to see them recognised.

Our monthly winners are entered into the Employee

and Team of the Year categories at the Pride of

Portsmouth Awards.

Find out more about the scheme and nominate

online.

#AppreciationPost

Congratulations to Aruoture Ikewun, one of our

bank healthcare support workers, who has received

a certificate of appreciation for going above and

beyond during a shift.  

The Hospital at Night

team nominated

Aruoture for her

professionalism, hard

work and commitment to

our Trust values; for

patients, with

compassion, as one team

and always improving.

Well done Aruoture!

Inclusion calendar

The EDI team, in collaboration with the staff

networks, have been working together to develop

an Inclusion Calendar to highlight key themes and

dates on important inclusion, religious, cultural,

international and health-related events throughout

the year and can be accessed here.

The dates have been chosen to represent the

diversity of our community and is not an exhaustive

list. If you notice that an important date is missing

please contact EDI@porthosp.nhs.uk.

http://www.porthosp.nhs.uk/about-us/EmployeeTeamVolunteerofthemonth/
http://www.porthosp.nhs.uk/about-us/inclusioncalendar.htm
mailto:EDI@porthosp.nhs.uk


Applications are now open for the next cohort for our

internship programme for young adults with learning

disabilities, difficulties and / or Autism. 

Our Project Choice programme began last year when

seven interns joined PHU and started placements

across a range of departments, including pathology,

the discharge lounge, catering, clinical coding and

portering. 

Student Eddie Harvey joined the catering team and

has been helping in our B Level Restaurant. He said:

"What I like the most about working here is being in a

new environment and learning new skills."

PHU colleagues have been mentoring the interns

during their time at the Trust, including catering

manager Nathaly Freitas-Speight.

She said: “Taking part in the Project Choice

programme has been really rewarding on both sides.

What I like the most is being

in a new environment and

learning new skills

Project Choice

"It’s a pleasure seeing Eddie grow into his

role and become more confident every day.

I look forward to seeing what he will

achieve!"

In addition to their placements, the

students have also spent one day a week in

the classroom to learn work skills and

improve their maths and English. 

The interns will graduate this summer with

an employability qualification and continue

to receive career support.

Eddie Harvey, intern

To apply for our September 2022 cohort

CLICK HERE

https://bit.ly/ProjectChoiceApplication


The six-month programme was co-created with minority

ethnic staff in 2019 and aims to develop skills and

confidence of participants and build an inclusive talent

pipeline. 

Priyanka Abraham said: "I applied for the programme with

the goal of personal and professional development. I am

so happy to say that I have achieved both. 

"I am more confident now and also starting my new role

as specialist nurse in research soon."

Specialist respiratory research nurse Selina Begum added:

"The Beyond Boundaries course has been really good and

it has helped me to become more confident and develop

skills to help me both personally and professionally."

To register your interest for the programme this year,

please email leadership@porthosp.nhs.uk.

Beyond Boundaries

Understanding our employee demographics helps us make

improvements, shape future decisions for the greater good of

our people and create a sense of belonging where people

can bring their whole selves to work in an organisation that is

inclusive to all. It enables us to hold the organisation to

account and influence change and investment; we can

evidence inequalities and identify areas of lower

representation across the organisation including those in

senior roles.

Update your ESR

In 2021, 56 participants took part in our Beyond Boundaries programme, developing

communication skills, looking at conflict resolution strategies and establishing personal and

professional career goals.

How to Enter Disability Information

How to Update Religious Belief and Sexual Orientation

How to Update Ethnic Origin

Make sure you’re counted by updating your equality and diversity information on ESR today and

encourage colleagues to do the same. It's quick and easy to do by using ESR Employee Self Service.

Click on the below links for guidance:

 

Your equality and diversity information can't be seen by your line manager and does not need

approving before it is updated on ESR. 

 

For more information about why this is important or how to update your details, please reach out

to the EDI team by emailing EDI@porthosp.nhs.uk. 

https://my.esr.nhs.uk/esrusermanual/HTML/NAVU1329.htm
https://my.esr.nhs.uk/esrusermanual/html/NAVU1457.htm
https://my.esr.nhs.uk/esrusermanual/html/NAVU1460.htm


 

Dates for your diary

International Women's Day

Join the Health and Care Women

leaders Network for International

Women's Day.

Time: 10am to 12pm

Book now!

DisAbility Staff Network meeting

Time: 10am to 11.30am

Please email

Disability.Network@porthosp.nhs.uk

for the joining link.

 

March

Veterans and carers dementia cafe

The sessions run virtually on the last

Tuesday of each month from 1pm to

2pm.

 

Click here to join.

Staff prayer groups

Weekly staff prayer groups run on a Tuesday

at 7am and a Thursday at 1pm in the Chapel

on A Level. 

All are welcome to attend.

April

For upcoming awareness days and weeks, please head to the EDI Inclusion Calendar

Leadership Espresso - Mindout: Trans

Inclusion

Gain insight, skills and confidence in

addressing the needs of LGBT+ staff with

mental health issues and dealing with

homophobia.

Time: 12pm - 1.30pm

Follow this link to book your place.

Speakeasy Fundraising Ball

The Southampton Veterans' Trust is

hosting a fundraising ball.

Tickets are £62.50 and can be booked via

colin@southampton-veterans.co.uk.

02

08

09

12

https://www.nhsconfed.org/events/celebrating-international-womens-day-2022
https://www.porthosp.nhs.uk/patients_and_visitors/veteran-aware.htm
https://www.porthosp.nhs.uk/patients_and_visitors/veteran-aware.htm
http://www.porthosp.nhs.uk/about-us/inclusioncalendar.htm
https://se.leadershipacademy.nhs.uk/leadership-espresso-mindout-trans-inclusion/
https://se.leadershipacademy.nhs.uk/leadership-espresso-mindout-trans-inclusion/


Support available

Care First 

Our Employee Assistance

Programme have counsellors and

information specialists who support

with a range of issues.

Website: www.carefirst-

lifestyle.co.uk

Telephone: 0800 1743319 (24/7)

Occupational Health 

Our Occupational Health team aims to promote

and maintain health and wellbeing for

employees. They have a variety of support

resources available.

Website: occupationalhealthportsmouth.nhs.uk

Telephone: 02392 283352

Email: occhealth.admin@porthosp.nhs.uk

LGBT+ Helpline 

The drop-in centre and phone service have a

number of wellbeing advisors who can support

you with a range of issues from housing,

money, work support and bereavement.

Address: 22 Middle Street, Southsea, PO5 4BG

Telephone: 02392 824795

Portsmouth Abuse and Rape Counselling Service (PARCS)

A national helpline that provides

information and support for lesbians,

gay men, bisexual and trans people.

Telephone: 0300 330 0630 (10am -

10pm every day

Email: chris@switchboard.lgbt

Information and support for anyone aged 18+ who has had

an unwanted sexual experience at any time in their life.

Womens’ helpline: 02392 669511 

Mens’ helpline: 02392 669516

Lines are open Monday 1pm until 3pm, Wednesday and

Friday 7pm until 10pm. There is an answer machine outside

of these hours.

If you would like any further support, give feedback on the newsletter or want to

see something included in the newsletter, please email edi@porthosp.nhs.uk 

Positive Minds 

Action for Happiness

A charity that aims to

help a happier society.

They have a number of

wellbeing resources on

their website.

Website:

actionforhappiness.org

A disability equality charity that

provides information and

emotional support.

Telephone: 0808 800 3333 (9am -

6pm, Monday to Friday, 10am -

6pm Saturday and Sunday)

Email: helpline@scope.org.uk

Scope HIVE Portsmouth

HIVE Portsmouth connects people and

organisations to share, support and learn in order

to meet the needs of individuals and are

committed to working together to build a

happier, healthier and more connected city.

For a directory of hundreds of local support

groups around the area, please visit their website.

http://www.carefirst-lifestyle.co.uk/
https://occupationalhealthportsmouth.nhs.uk/
https://actionforhappiness.org/
http://hiveportsmouth.org.uk/hive-directory

