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Purpose of paper 
To updated the Board on national and local items of interest.  

 

Key points for Trust Board 
members 

Briefly summarise in bullet point 
format the main points and key 
issues that the Trust Board 
members should focus on including 
conclusions and proposals 

Note contents of the report 

Options and decisions required 

Clearly identify options that are to 
be considered and any decisions 
required 

None required, for information 

Next steps / future actions: 

Clearly identify what will follow the 
Trust Board’s discussion 

None 

Consideration of legal issues 
(including Equality Impact 
Assessment)?     

Considered, none apparent 

Consideration of Public and 
Patient Involvement and 
Communications Implications? 

None  

 

 

 

Links to Portsmouth Hospitals NHS Trust  Board Strategic Aims, Assurance 
Framework/Corporate Risk Register 

Strategic Aim Strategic aim 1:    Deliver safe, high quality patient centred care 

Strategic aim 2:   Develop a reputation for excellence in 
innovation, research & development and education in the top 
20% of our peers. 

Strategic aim 3:    Become the hospital of choice for general, 
specialist and selected tertiary services. 

Strategic aim 4:    Staff would recommend the trust as a place to 
work and a place to receive treatment 

Strategic aim 5:    Develop sufficient financial strengths to adapt 
to change and invest in the future. 

BAF/Corporate Risk Register N/A 



Reference (if applicable) 

Risk Description N/A 

CQC Reference N/A 

 

Committees/Meetings at which paper has been approved: Date 

None  

 
 



Report of Chief Executive 
 

Board of Directors – 25 April 2014 
 
 

1) NHS England welcomes new Chief Executive 
Simon Stevens started his new role as NHS England’s chief executive on 1 April 2014 with a 
visit to the north east of England.  Simon's first morning was spent meeting staff and patients 
at Shotley Bridge Hospital in County Durham where he started his career in the NHS as a 
trainee manager over a quarter of a century ago. 

 
2) NHS England publishes refreshed business plan 

‘Putting Patients First: the NHS England business plan for 2014/15 – 2016/17 describes NHS 
England's role in delivering high quality care for all, now and for future generations including 
its role as a direct commissioner and as a leader, partner and enabler of the NHS 
commissioning system. I encourage the Board to familiarise itself with this document. 

 
3) NHS faces ‘outrageous’ costs from small legal cases 

A clinical negligence company called Rapid Response Solicitors sought legal costs of 
£58,130 from the NHS after winning compensation of £2,500 for a patient scalded by a hot 
drink.  Catherine Dixon, Chief Executive of the NHS Litigation Authority (NHSLA), challenged 
the claim and cut the cost to £5,610.  Ms Dixon called the costs “outrageous” and raised 
concern at the number of cases where legal costs outstrip compensation, saying: ‘We are 
doing a lot to challenge costs where they are inappropriate’. The NHSLA wants greater 
control of the amount that firms can charge in cases involving relatively small compensation 
amounts for patients. 

 
4) Hospitals must ‘sell’ skills overseas by 2025 

Healthcare UK, the Government agency which is responsible for ‘selling’ the NHS brand 
overseas, suggests all NHS organisations should be “doing international work of some kind” 
within the next decade.  The agency is to launch a campaign later this month to encourage 
NHS leaders to promote their services abroad, on the basis that up to £4.6b could be 
available in potential NHS income from overseas contracts.  Healthcare UK Chief Executive, 
Howard Lyons, said ‘NHS organisations should not be “furtive” about raising money overseas 
to spend on NHS patients.  Over the next 10 years, I don’t see why every NHS organisation 
should not be doing international work of some kind. It’s a bit like income generation in the 
1980s. Even small hospitals could exploit connections forged by staff from overseas’. 

 
5) Warning that nurses may quit jobs as morale falls following pay decision 

The Chief Executive of the Royal College of Nursing, Dr Peter Carter, has written to MPs to 
say that nurses’ morale is lower than ever and many may leave the profession.  He said many 
nurses felt “personally attacked or punished” over the Coalition Government’s decision not to 
award all healthcare staff a one per cent pay rise.  A Department of Health spokesperson 
said: ‘Giving a pay rise on top of increments would cost the equivalent of paying for 10,000 
full-time frontline staff’. 
 

6) Management & Leadership Development – Induction for Leaders 
All newly appointed staff at Portsmouth Hospitals NHS Trust are required to undertake the 
Trust Induction and complete Essential Skills appropriate for their role.  Alongside this all 
Leaders occupying a role at band 7 or equivalent and above are required to attend a half day 
‘Induction for Leaders’, this will provide key information at both national and local level 
regarding quality and governance, performance, business development and an 
understanding of the importance of staff engagement and expectations of leadership 
qualities and behaviours. Run on a quarterly basis, there is also an invite to senior leaders to 
network with these newly appointed staff over lunch to build relationships and identify key 
contacts which is an essential component of a leader’s role. 
 

http://links.nhs.mkt5643.com/ctt?kn=22&ms=NDU1MzE2NDUS1&r=Nzk4NzEzNzA0NjAS1&b=0&j=NDIwMzU1ODAzS0&mt=1&rt=0

